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PROFESSORIAL SALARY REVIEW 2010/11
The questionnaire was circulated in February 2011, and again the following month, to Professors of French in the AUPHF. 20 responses were received (5 fewer than in the 2009/10 exercise). The data was analysed in May 2011, producing the following information. The figures in square brackets are the results of the 2009/10 exercise.
1. AGE

10% [4%] of respondents were aged 30-40; 45% [24%] were 41-50; 20% [36%] were 51-60; and 25% [36%] were 60+.
2. SEX

58% [64%] of respondents were male, and 42% [36%] were female.
3. LENGTH OF SERVICE as professor of french
8 [8.3] years was the average.
4. TYPE OF CHAIR

55% [65%] of respondents held a personal Chair, and 45% [35%] an established Chair.
5. FIRST CHAIR OR NOT

For 75% [72%] of respondents, this was their first Chair; for 25 % [16%], this was their second Chair; and for 0% [12%], this was their third Chair.
6. MANAGERIAL RESPONSIBILITIES

70% [84%] of respondents either were or had been Head of French in their current or previous institution; 30% [16%] were/had not.

25% [36%] of respondents either were or had been Head of School in their current or previous institution; 75% [64%] were/had not.
26% [36%] of respondents either were or had been the holder of some other senior-management position (e.g. Graduate Dean, Dean of Faculty, Pro-Vice-Chancellor etc.) in their current or previous institution; 74% [64%] were/had not.
Of those who had replied ‘yes’ to any of the previous questions, 53% [70%] had been remunerated for carrying out their extra responsibilities, and 47% [30%] had not.

7.  SALARY
0% [4%] of respondents earned between 50 and 54.9k; 10% [20%] earned between 55 and 59.9k; 25% [20%] earned between 60 and 64.9k; 30% [16%] earned between 65 and 69.9k; 15% [16%] earned between 70 and 79.9k; 15% [16%] earned between 80 and 89.9k; and 5% [8%] earned 90k+.
8. SALARY INCREASES
100% [100%] of respondents did not receive a salary increment automatically each year.
Of those respondents who recorded that they had been in a position to make a case for a salary increment in the last three years, 69% [68%] had received one, and 31% [32%] had not.

9. PROFESSORIAL APPOINTMENTS FROM OTHER INSTITUTIONS
55% [44%] of respondents had been appointed to their current Chair from another institution, and 45% [56%] had not.
Of those respondents who had been appointed to their current Chair from another institution, 64% [55%] had received a dowry on appointment, and 36% [45%] had not.
Of those respondents who had received a dowry on appointment to their current Chair from another institution, 28.5% [17%] had received up to £2000; 43% [17%] had received between £2001 and £4000; and 28.5% [66%] had received more than £4000. For 57% [58%] of those respondents, the stated purpose of the dowry had been for research/conference attendance; for 43% [34%], it had been for some other purpose; and for 0% [8%], it had been for IT.
Of those respondents who had been appointed to their current Chair from another institution and who were able to calculate the difference, 10% [20%] had seen their salary increase by less than 10%; 20% [50%] by between 10% and 15%; 30% [10%] by between 15% and 20%; 20% [0%] by between 20% and 25%; 10% [0%] by between 25% and 30%; and 10% [20%] by more than 30%.
